
	

BLACKROD PRIMARY SCHOOL
	     [image: image1.png]





JOB DESCRIPTION: CLASS TEACHER

NAME:  




               DATE: September 2018
POST HELD:
Mainscale Teacher (Entry Level)


RESPONSIBLE TO: 
Head Teacher / Assistant Headteachers.

Purpose of the Job:

• Be responsible for the learning and achievement of all children in the class ensuring equality of opportunity for all.
• Be responsible and accountable for achieving the highest possible standards in work and behaviour

• Treat children with dignity, building relationships rooted in mutual respect.
• Work proactively and effectively in collaboration and partnership with learners, parents/carers, governors, other staff and external agencies in the best interests of children.
• Act within, the statutory frameworks, which set out their professional duties and responsibilities and in line with the duties outlined in the current School Teachers Pay and Conditions Document and Teacher Standards (2012).
• Take responsibility for promoting and safeguarding the welfare of children and young people within the school
Main duties and activities:

1. To fulfil the conditions of employment for school teachers as laid down in the Teachers’ Pay and Conditions document. And to have due regard to Teaching Standards (2012).
2. To fulfil the School's curriculum policies and to implement the requirements of the National Curriculum 2014.

3. To provide an interesting and effective learning environment for the children.

4. To attend staff development initiatives set up by the School and share outcomes with colleagues as appropriate.
5. To involve parents in their children's learning.

6. To be an active member of the School Teaching and Learning Team
7. To fulfil a role as subject leader (NQT’s excluded)
8. To help foster a joy in learning and life.

General duties and activities:

1.
To be responsible for the teaching of any mixed ability class of children within the 
primary school age range 4 - 11.

2.
To teach all areas of the curriculum, using a child centred approach.

3.
To plan a half termly/termly work forecast.  This plan will incorporate National Curriculum targets and programmes of study and will be part of a whole school curriculum strategy.

4.
To keep a detailed daily plan of intended teaching and learning and prepare materials and resources accordingly. 

5.
To exercise a variety of teaching and classroom management strategies appropriate to different teaching contexts and the changing needs of the children.

6.
To encourage a high and consistent standard of children's work and to set an example by the high quality of classroom display of children's efforts.  All children should have their work displayed. 

7.
To respect the children and maintain firm but friendly discipline.

8.
To keep full up to date records of children's progress in line with School policy.

9.
To undertake continuous assessment of the children’s learning in line with School policy and plan teaching and learning activities accordingly to ensure sustained child progress. Use Target Tracker effectively.
10.
To encourage the development of each child's Record of Achievement. 

11.
To take an active part in the development and implementation of the School Improvement Plan.

12.
To be aware of children with Special Educational Needs, or who are gifted/talented and ask for help if necessary.

13.
To work as a member of a team, attend staff meetings and be prepared to take part in the decision making process.

14.
To help with displays around the School and to keep the general School environment attractive, tidy, stimulating and welcoming.

15.
To take class assemblies in rotation with other teachers.

16.
To share in all necessary duties.

17.
To participate in the partnership between parents, School and community.

18.
To communicate with and relate to others - both children and adults.

19.
To take an active part in School life beyond the classroom including School Plays and events.

20.
To put into practise the principles of equal opportunity.

21.
To understand, and act upon, the personal and social needs of the children and support their spiritual, moral, social and cultural development.
22.      To take a full and active part in the School’s Performance Management Policy.

23.     To take a full and active part in School’s Safeguarding and Child Protection policy.

24.      To ensure the effective deployment of teaching assistant support in the 
classroom. 

25.      To give children regular feedback, both orally and through accurate marking, and  
encourage them to respond to the feedback, reflect on progress, their emerging 
needs and to take a responsible and conscientious attitude to their own work.

26.      Set homework and plan other out-of-class activities to consolidate and extend the 
knowledge and understanding children have acquired as appropriate.
Specific Responsibilities

Signed _________________________________


Date______

Signed _________________________________ (Headteacher)
Date______
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