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Building Control Officer

Thank you for your interest in applying for the above post. Please find attached the Job Description and Person Specification for the role.



	Working for Stockport Council
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Stockport Council has 4 core values that run through everything we do and are known as the Stockport Way of doing things. As an organisation we stay true to them no matter what challenges we face. The values came from colleagues and were developed through workshops and consultation across the Council.

This video, produced 'in house' and featuring colleagues from across the Council, explains each value and shows how colleagues are living these values each day. 

As a new colleague the Council will expect you to work in accordance with these values. We also have policies and procedures around health, safety and welfare, customer care, emergency, evacuation, security and promotion of the Council’s priorities which we expect you to adhere to. These will be explained in detail to you as part of your induction process. 

You can find out more about working for Stockport Council, and some of the benefits we offer employees, online at https://greater.jobs/locations/stockport/
















[image: green band eps]Stockport Council
Job Description


	
Post Title:	Building Control Officer	
Service Area: Development Control 
Directorate: Place 
Team: Building Control

	Salary Grade: SO3

	Post Reports to: Area Building Control Officer
Post Responsible for: Graduates and apprentices development

	Main Purpose of the Job:
1. To enforce Building Regulations and associated legidslation in the borough and perpetuate high standards of health and safety in or about buildings
2. To implement ever increasing National and European measures to increase energy efficiency in buildings.
3.To facilitate access for all sectors of the community in and about new, extended and altered 
Buildings

	Job activities /Summary of responsibilities and key areas:
1. Checking building plans to avoid the construction of buildings having an adverse effect on the health and Safety of those using them.
2. Site inspections to maintain at least the minimum requirements of the law.
3. Enforcing the legislation in a practical and responsible manner
4. Consulting other professionals involved on both sides of the design and construction process to effect a mutually satisfactory resolution.
5. The removal of dangers caused by buildings and structures on a 24 hour basis.
6. To help and advise our hugely diverse client base in achieving practical, cost effective solutions to often complex construction issues.
7. To maintain a level of knowledge and professionalism in a rapidly changing industry to protect our clients, all those using buildings, the climate and our employers who may suffer as a result of our actions.

The task of a Building Control Officer is to be the public face of the Council in it’s role of ensuring the health safety and welfare of people in and about buildings. To carry this out the Building Control Officer must be able to make decisions on all aspects of the building and it’s compliance with the law. Checking for compliance must be carried out both in the office as a plan checker and on site as an inspector of the works in progress. This work needs to be carried out on a daily basis. 
The Officer must be able to communicate effectively with all sectors of an increasingly diverse community in a way that is sensitive to the needs and abilities of those concerned whatever the decision that needs to be passed on.
The Officer needs to be able to work independently as much of the day is spent as a lone site based worker, they need to be able to act on their own initiative in what can be a challenging environment.
The Officer also needs to be able to give advice on all aspects of the legislation governing building and be able to assess the suitability of various products.

	Additional responsibilities:
[bookmark: _GoBack]To work positively and inclusively with colleagues and customers so that the Council provides a workplace    and delivers services that do not discriminate against people on the ground of their age, sexuality, religion or belief, race, gender or disabilities.

To fulfill personal requirements, where appropriate, with regard to Council policies and procedures, standards of attendance, health, safety and welfare, customer care, emergency, evacuation, security and promotion of the Council’s priorities.

To work flexibly in the interests of the service. This may include undertaking other duties provided that these are appropriate to the employee’s background, skills and abilities. Where this occurs there will be consultation with the employee and any necessary personal development will be taken into account.
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Stockport Council
Competency Person Specification
 

The criteria listed below represent the most important skills, experience, technical expertise and qualifications needed for this job role.  

Your application will be assessed against these criteria to determine whether or not you are shortlisted for interview.  Any interview questions, or additional assessments (tests, presentations etc) will be broadly based on the criteria below.

	Competency
	Essential or Desirable

	To work to the Council’s values and behaviours:
· To keep the people of Stockport at the heart of what we do
· To succeed as a team, collaborating with colleagues and partners
· To drive things forward with ambition, creativity and confidence 
· To value and respect our colleagues, partners and customers
	Essential

	Substantial experience in Building Control
	Desirable

	Experience of working within the construction Industry
	Desirable

	A good knowledge of the building regulations and allied legislation.
	Desirable

	Experience of dealing with alternative approach solutions to ensure compliance with the building regulations.
	Desirable

	Good analytical approach to problem solving
	Essential

	Ability to deal with dangerous structures.
	Essential

	Possesses a positive flexible attitude to continual change
	Essential

	Membership of RICS, ABEng, CIOB or studying towards qualification of the above.
	Essential

	Hold a full UK driving license and provide their own vehicle ‘alternative arrangement will be made for disabled applicants’
	Essential

	Managing People
	Essential

	Managing Resources
	Desirable

	Customer focussed
	Essential

	Developing and Maintaining Effective Working Relationships
	Essential

	Personal Effectiveness / Organisation
	Essential

	Effective Communication
	Essential

	To meet Stockport Council’s standard of attendance.
	Essential

	A willingness to be flexible in a changing environment
	Essential

	Participate in an out of office hours call out rota
	Essential

	The ability to converse at ease with service users/customers and provide advice in accurate spoken English.
	Essential
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