GOVERNANCE Service Area

Legal Services

JOB DESCRIPTION

Job Title:

Head of Childcare - Legal 
Service Unit:

Legal Services

Service Area:

Governance
Grade:


Grade L  £51,344 - £57,282
Job Purpose
To lead and supervise a team of childcare lawyers, including senior lawyers and legal/trainee legal executives.
To focus on cases in court proceedings, and provide strategic direction.
To contribute to the management of the Legal Service, and to the wider strategic legal role required in relation to children.
To provide legal advice and assistance and undertake more complex legal work including dealing with litigation arising from children’s social care, inquests, Local Government and Social Care Ombudsman and Information Commissioner complaints, Governance reports, in particular in relation to the law relating to the protection of children.

To undertake the duties of the post in a positive manner so as to aim to achieve, so far as possible within, the policy objectives of the Council and ensure that Legal Services provides excellent customer service.

Main Duties and Responsibilities:

1. To manage and supervise a team of childcare lawyers, and to lead on performance and improvement to ensure best practice and best value within the team;

2. To personally undertake more complex casework;

3.  To advise on strategy, performance and policy within the field of child protection legal work;
4. To undertake advocacy at all levels of Courts and Tribunals as appropriate;

5. To provide a full range of professional legal advice and services to the Council on all aspects of the Council’s activities as required;

6. To liaise with the clients to ensure a responsive and cost-effective service is being provided;

7. To keep up to date with developments in local government and the law which are relevant to the post;

8. To use appropriately the information and communications technology of Legal Services when carrying out work;

9. To present training courses and services to staff in Legal Services and other Services and Members of the Council;

10. To continually review, develop and improve systems, processes and services in support of the Council’s pursuit of continuous improvement and best value;

11. To maintain and follow appropriate office procedures and to provide relevant statistical and management information as may from time to time be required;

12. To support and cover for other staff, to manage/supervise other staff as may be appropriate, to participate in development appraisal reviews and identification of training needs and generally to make an effective contribution to the management and operation of Tameside Legal Services; and

13. To undertake such other duties within Legal Services as from time to time may be required which are commensurate with the grading and general character of the post.

GOVERNANCE Service Area

Legal Services

PERSON SPECIFICATION

HEAD OF CHILDCARE - LEGAL
A.
EDUCATIONAL STANDARDS/QUALIFICATIONS

1.
Substantial previous work experience as a solicitor of the Senior Courts
(or equivalent)









Essential

2.
Relevant training








Essential
B.
EXPERIENCE
1.
Substantial previous work experience required post qualification as a “practising” lawyer












Essential

2.
Significant experience of advocacy before Courts/Tribunals
 in childcare cases
Essential

3.
Experience of advising local authorities





Desirable

C.
KEY SKILLS

1.
Ability to work under pressure






Essential

2.
Ability to communicate clearly both orally and in writing



Essential

3.
Ability to organise and prioritise workloads





Essential

4.
High level legal skills








Essential

D.
KEY KNOWLEDGE

1.
Substantial knowledge of the law relating to child welfare and protection.

Essential

E.
KEY APTITUDES AND PERSONAL QUALITIES
1.
Confidence









Essential

2.
Good interpersonal and customer care skills





Essential

3.
Understanding and awareness of equality and health and safety issues

Essential

4.
Understanding and awareness of information governance



Essential

5.
Commitment to modern local government





Essential

6.
Commitment to continuous improvement and improved service delivery

Essential

7.
IT literate including ability to use case management systems


Essential

8.
Flexible and can-do approach






Essential

