JOB DESCRIPTION

	Department:


	Adults Services

	Job title


	Manual Handling Practitioner

	Grade:


	G

	Unit:


	Operations

	Responsible to:


	Assistant Team Manager Neighbourhood team

	Post Objective:
	To ensure the safe delivery of both assessments and training that minimises risk for service users and staff in line with relevant health and Safety legislation.


The role of a Manual Handling Practitioner is to work in partnership with all staff, independent contractors, local stakeholders and local agencies to actively promote the development of individuals, teams and services with the context of national health and local joint health and social care imperatives. 
Purpose of Job/Job Summary

You will be responsible for the delivery of the services strategy for reducing manual handling risks and provision of specialist advice, assessments and an ongoing programme for manual handling training that is consistent with the most recent legislation.  

Duties 

· To provide moving and handling training and advice to TMBC staff and other agencies in line with  Tameside Manual Handling policy.
· Provision of specialist advice and ongoing programme for manual handling training consistent with the Manual Handling Operations Regulations. 
· Manual handling/ergonomic risk assessment and development of handling plans to reduce risk.

· Provision of support and advice to managers on manual handling risk assessments and risk reduction.

· To work flexibly to meet the needs of the service.

Key Responsibilities

1. To support the employees of Tameside Adult Services and other agencies, by providing professional advice in respect of manual handling of loads, and the avoidance of injury, thorough safe working practice.

2. To carry out Manual Handling Assessments within the community and to ensure safe hospital discharge to minimise the handling risk to service users and carers.

3. To promote, through increased awareness of the principles of risk assessment and relevant Health & Safety Legislation, a cultural change within the Services

4. To assist the Neighbourhood Managers to develop, implement and oversee the Services Moving and Handling Policy.

5. To assist in the development, planning and delivery of joint training initiatives across the Services.

6. To assist the Neighbourhood Managers in the development of a reporting and action plan procedure.  This will advise Senior Management on necessary remedial action required to comply with the handling policy.

7. To ensure that robust handling plans are in place and are communicated and used effectively across all services 

8. To provide advice, support and training as necessary, to the Manual Handling Facilitators across Adult Services.

9. To continue to develop Manual Handling Policy, within legislative guidelines to ensure it minimises risk whilst maximising service user independence.
10. To assist with the annual review of the Moving and Handling policy to ensure it complies with current changes in practice or legislation.

11. To keep up to date, accurate records in accordance with policies and procedures.

12. To undertake any further training to keep up to date with changes in legislation, policy and best practice.

13. To undertake such other duties as reasonably correspond to the general character of the post and are commensurate with the level of responsibility.

PERSON SPECIFICATION

	Service
	Adult Services – Provider Assessment

	Job
	Manual Handling Practitioner


Personal Requirement of successful Postholder

1. Education, standard/qualification/membership of Professional        Category

            Institution (indicate grade)

Educated to GCSE standard inclusive of literacy skills or equivalent

E

Level of education consistent with demands of the post

and key skills section                                                                                          E

NVQ 3 Social Care & Health or equivalent




E
Adult Learning Qualification






E

Manual Handling Facilitator Course





E
2. Specialised Training 

Post Graduate Certificate in Back Care Management



D


Previous experience in undertaking formal moving and handling

E

Risk assessments and/or training experience in preventative 




health care for back injuries                                                                                E

Train the Trainer                         






D
3. Experience

Previous experience in Health, Social Care,

      or a related field








E

      Previous experience of assessing for single handed care packages

E
Recording risk assessments and other procedures



E

Working as part of a multi-disciplinary team




E
I.T. Literate








E
4. Key Skills

Ability to develop and plan a support plan



            E
Able to prioritise/manage own workload





E

5. Key Knowledge

Knowledge of Health and Safety Legislation for Moving

and Handling of loads







E

Relevant teaching qualification or proven track record in 

training of staff or informal carers






D
6. Key Aptitudes and Personal Qualities

Good communication skills 






E

Ability to make and sustain appropriate professional relationships

and to influence effectively






E

Ability to work in a multi disciplinary environment



E

Personal integrity and flexibility






E

Awareness of equalities issues






E

Current full clean driving licence






E

Ability to work independently and efficiently across

Tameside             








E

Key Information

Category (E) - Essential recruitment without which the candidate would be unable to carry out the duties of the post.

Category (D) - Desirable features which would normally enable the successful candidate to perform the duties and task better and more efficiently than one who did not have the qualifications, training, experience, etc.

